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Mentorship. Military officership is a profession. It transcends an occupation through
its high order of expertise, corporate nature, and special social trust. In any profession,
there is a complex process of education, practice, acculturation, and adherence to
standards that sustains the essence of the profession from generation to generation.
Periodically within The Army changes in the roles and mission, the nature of the force,
and the strategic environment or the generational change of the guard in the officer
corps raises questions about the status of the profession and the process by which the
new generation is assimilated. One traditional and powerful means of sustaining and
enhancing the profession is senior leader mentoring. The special theme of mentorship
focuses USAWC (U.S. Army War College) faculty and students on the role and process
of senior leader mentorship in sustaining and advancing the profession of arms.

-- U.S. Army War College. Curriculum Pamphlet, Academic Year 2002, p-8.




Preface

Mentoring is a special theme at the U.S. Army War College. Compiled in support of this theme,
the following bibliography reflects materials available in the Army War College Library collec-
tion.

The materials may be available in hard copy, in paid subscription databases, or on the Internet.
For your convenience we have added our call numbers at the end of each book and document en-
try if the materials are in hard copy. Please keep in mind that call numbers may vary from library
to library.

This bibliography is also available on the Internet through our Library’s home page
<http://carlisle-www.army.mil/library/>.

A special thank you to Colonel Gregg Martin of the Department of Command, Leadership, and
Management for his interest and suggestions for the bibliography.

For additional information, please contact the Research and Information Services Branch, U.S.

Army War College Library, by sending an e-mail message to libraryr@carlisle.army.mil, or by
phoning DSN 242-3660 or Commercial (717) 245-3660.

Jane E. Gibish, compiler




MENTORSHIP AND THE MILITARY

BOOKS AND DOCUMENTS

Adams, Darrell E. Mentoring Women and Minority Officers in the US Military. Research Paper.
Maxwell Air Force Base: Air University, Air Command and Staff College, March 1997. 39pp.
Available from http://www.au.af.mil/au/database/research/ay1997/acsc/97-0607B.htm. Internet.
Accessed 2 January 2002.

Andrews, Michael A. Mentoring Lieutenants. Study Project. Carlisle Barracks: U.S. Army War
College, March 1987. 1 vol. (AD-A180-350)

Baker, Brett T. Mentoring Experiences among Midshipmen at the United States Naval Academy.
Thesis (M.S.). Monterey: U.S. Naval Postgraduate School, March 2001. 77pp. (V425 .U5 TH
B34)

Bender, Mark C. Watershed at Leavenworth: Dwight D. Eisenhower and the Command and Gen-
eral Staff School. Thesis (M.M.A.S.). Fort Leavenworth: U.S. Army Command and General
Staff College, June 1988. 113pp. (U415 .A4 TH B26)

Butler, Remo. Why Black Officers Fail in the U.S. Army. Strategy Research Project. Carlisle Bar-
racks: U.S. Army War College, April 1996. 28pp. (AD-A309-248)

Dooley, Joseph C. George C. Marshall: A Study in Mentorship. Study Project. Carlisle Barracks:
U.S. Army War College, April 1990. (AD-A222-859)

Dunn, Jefferson S. Mentoring in AMC (Air Mobility Command): Where Are We and Where
Should We Go? Graduate Research Paper. Wright-Patterson Air Force Base: Air Force Institute
of Technology, June 1998. 37pp. (UG635.34 TH J22 1998)

Gibson, Sharon. An Evaluation of Characteristics and Practices Associated with Effective Mentor-
ing within the United States Air Force. Thesis (M.S.). Wright-Patterson Air Force Base: Air
Force Institute of Technology, September 1998. 106pp. (UG635.34 TH G33 1998)

Gordon, James E. Influences in the Making of Black Strategic Leaders. Strategy Research Project.
Carlisle Barracks: U.S. Army War College, April 1996. April 1996. 30pp. (AD-A309-190)

Hale, Matthew T. Mentoring Junior Leaders: Leadership Tools for OQur 21% Century Army. Strat-
egy Research Project. Carlisle Barracks: U.S. Army War College, April 2001. 20pp. (AD-
A389-855)

Harney, Robert A., Jr. Development of a Formal Army Officer Mentorship Model for the Twenty-
First Century. Thesis. Fort Leavenworth: U.S. Army Command and General Staff College,
2000. 111pp. (U415 .A4 TH H16 2000)

Harrison, Randolph R. The Military and Youth Outreach Programs. Strategy Research Project.
Carlisle Barracks: U.S. Army War College, February 1997. 29pp. (AD-A326-953)




Johnson, Albert, Jr. The Critical Role of Officer Communications in the 21st Century Army: Sum-
mary of Findings. Senior Service College Fellowship Paper. Carlisle Barracks: U.S. Army War
College, May 2001. 35pp. (AD-A392-243)

Kendrick, Carrie W. African American Officers’ Role in the Future Army. Strategy Research Pro-
ject. Carlisle Barracks: U.S. Army War College, May 1998. 59pp. (AD-A352-899)

Knouse, Stephen B., and Schuyler C. Webb. Mentors, Mentor Substitutes, or Virtual Mentors?: Al-
ternative Mentoring Approaches for the Military. Patrick Air Force Base: Defense Equal Oppor-
tunity Management Institute, Summer 1998. 20pp. (UB417 .D26 98-2)

Lassiter, Albert E., and Danny C. Rehm. Should the Air Force Establish a Formalized Mentoring
Program? Research Report. Maxwell Air Force Base: Air University, Air War College, May
1990. 75pp. (UG635.3 .U5 RR-90 L17)

Lewandowski, Francis. Air Force Mentoring: The Mentor’s Perspective. Thesis (M.S.). Wright-
Patterson Air Force Base: Air Force Institute of Technology, September 1985. 110pp.
(UG635.34 TH L493)

Mabry, Joseph M., Sr. Professional Development of Subordinates: Our Priority Task. Study Pro-
ject. Carlisle Barracks: U.S. Army War College, March 1986. 19pp. (AD-A165-876)

Martin, Gregg F. “Mentorship: Meaningful Leadership Concept, Confusing Cliché, or Euphemism
for Favoritism?” Draft. In Strategic Leadership: Selected Readings, Vol. 1, pp. 326-347. Car-
lisle Barracks: U.S. Army War College, Department of Command, Leadership, and Management,
2001. 408pp. (U413 AY02 .S762 v.1)

Nye, Roger H. “The Commander as Mentor.” In The Challenge of Command: Reading for Military
Excellence. Wayne, NJ: Avery, 1986. 187pp. (UB210 .N94 1986)
The author emphasizes the importance of reading appropriate books as part of the mentorship

process.

Prevosto, Patricia E. The Effect of “Mentored” Relationships on Satisfaction and Intent to Stay of
Company Grade U.S. Army Reserve (USAR) Nurses. Strategy Research Project. Carlisle Bar-
racks: U.S. Army War College, May 1998. 87pp. (AD-A346-293)

Rendall, Thomas H. Warriors to Bureaucrats: Why Officers Start Out to Be Sam Damon and End
Up Courtney Massengale. Strategy Research Project. Carlisle Barracks: U.S. Army War Col-
lege, April 2000. 18pp. (AD-A377-930)

Rigotti, Marie Y. Mentoring of Women in the United States Air Force. Research Paper. Maxwell
Air Force Base: Air University, Air Command and Staff College, March 1997. 40pp. (UG635.3

U51R33 1997)

Ritter, Mark L. Senior Leader Mentoring: Its Role in Leader Development Doctrine. Thesis.
(M.M.A.S.). Fort Leavenworth: U.S. Army Command and General Staff College, 1994. 104pp.

(U415 .A5 TH R58)




Robison, Beth A. Mentoring Women in the U.S. Army. Strategy Research Project. Carlisle Bar-
racks: U.S. Army War College, April 1999. 36pp. (AD-A364-615)

Saul, Lawrence H. Inclusion XXI. Strategy Research Project. Carlisle Barracks: U.S. Army War
College, December 2000. 39pp. (AD-A389-678)

Singer, Kristopher A. An Assessment of Mentoring Functions and Barriers to Mentoring. Thesis.
(M.S.). Wright-Patterson Air Force Base: Air Force Institute of Technology, December 1999.
106pp. (UG635.34 TH S46 1999)

Stewart, Steven R. Leader Development Training Needs Assessment of U.S. Army Battalion Com-
manders. Alexandria: U.S. Army Research Institute for the Behavioral and Social Sciences, No-
vember 1992. 17pp. (UB210 .S724 1992)

Stewart, Steven R., and J.M. Hicks. Leader Development Training Assessment of U.S. Army Train-
ing and Doctrine Command (TRADQOC) Brigade Commanders. Alexandria: U.S. Army Re-
search Institute for the Behavioral and Social Sciences, October 1987. 21pp. (UB210.572 1987)

Terry, Jo Carol. Leadership Development of Senior Military Women in the Army. Strategy Re-
search Project. Carlisle Barracks: U.S. Army War College, May 1996. 16pp. (AD-A308-983)

Topete, Hector E. Under-Representation of Hispanic-Americans in the U.S. Army’s Officer Corps:
A Study of an Inverse Dynamic. Strategy Research Project. Carlisle Barracks: U.S. Army War
College, May 1999. 52pp. (AD-A366-745)

U.S. Department of the Air Force. Air Force Mentoring. Air Force Instruction 36-3401. Washing-
ton, D.C.: 1 June 2000. 13pp. Available from http://afpubs.hq.af.mil. Internet. Accessed 8 Feb-
ruary 2002.

U.S. Department of the Air Force. Air Force Mentoring Program. Air Force Policy Directive 36-34.
Washington, D.C.: 1 July 2000. 2pp. Available from http://afpubs.hg.af.mil. Internet. Accessed
8 February 2002.

U.S. Department of the Army. Army Ieadership: Be, Know, Do. Field Manual 22-100. Washing-
ton, D.C.: 31 August 1999. 1 vol. Available from http://www.adtdl.army.mil/atdls.htm. Inter-
net. Accessed 8 February 2002.

U.S. Department of the Army. Mentoring for Civilian Members of the Force. Army Pamphlet 690-
46. Washington, D.C.: 31 July 1995. 10pp. Available from http://www.usapa.army.mil/gils/.
Internet. Accessed 8 February 2002.

U.S. Marine Corps. “Mentoring.” In Marine Corps Values: A User’s Guide for Discussion Leaders.
Marine Corps Reference Publication 6-1IB (with change 1). Washington, D.C.: 28 October 1998.
1 vol. (VE23 .M16 1998)

Varljen, Peter J. Leadership: More Than Mission Accomplishment. Strategy Research Project.
Carlisle Barracks: U.S. Army War College, March 2001. 30pp. (AD-A391-133)

3




Weafer, T. Averting the Train Wreck of Captain Attrition -- A Leadership Solution. Strategy Re-
search Project. Carlisle Barracks: U.S. Army War College, April 2001. 24pp. (AD-A391-215)

Wilson, Stephen E. Senior Leader Mentorship. Study Project. Carlisle Barracks: U.S. Army War
College, March 1989. 31pp. (AD-A208-138)

Wong, Leonard. Generations Apart: Xers and Boomers in the Officer Corps. Carlisle Barracks:
U.S. Army War College, Strategic Studies Institute, 2000. 30pp. (U413 .A66W66 2000)

Wood, Gail W. Mentoring: A Useful Concept for Leader Development in the Army? Study Project.
Carlisle Barracks: U.S. Army War College, April 1990. 84pp. (AD-A223-599)

RELATED READING OF MILITARY INTEREST

BOOKS

Ambrose, Stephen E. Comrades: Brothers, Fathers, Heroes, Sons, Pals. New York: Simon &
Schuster, 1999. 139pp. (E175.5 .A43A3 1999)

Powell, Colin L. My American Journey: An Autobiography. New York: Random House, 1995.
643pp. (E840.5 .P68A3 1995)

Puryear, Edgar F., Jr. Nineteen Stars: A Study in Military Character and Leadership. 2d ed.
Novato, CA: Presidio Press, 1971. 437pp. (UB210 .P82 1981)

Ulmer, Walter F., Jr., working group chair. American Military Culture in the Twenty-First Century:
A Report of the CSIS International Security Program. Washington, D.C.: Center for Strategic
and International Studies, 116pp. (UA23 .A65 2000)

MENTORSHIP AND THE MILITARY

PERIODICAL ARTICLES

Amparan, Cecil J. “Universal Mentoring: Expanding Opportunity across the Officer Ranks.” (“The
author sees mentoring as a useful tool that can help the Corps recruit and retain minority offi-
cers.”) Marine Corps Gazette 80 (January 1996): 38-40.

Bagnal, Charles W, Earl C. Pence, and Thomas N. Merriwether. “Leaders as Mentors.” Military
Review 65 (July 1985): 4-20.

Bray, Britt E., and William M. Raymond, Jr. “Redleg Mentor Program: Sharpening the Sword, Nur-
turing the Spirit.” (Article focuses on the mentor program for new second lieutenants in the Field

Atrtillery.) Field Artillery (March-April 1999): 10-11.



Broughton, Allen D. “Linking Mentoring with Professional Military Education.” Marine Corps Ga-
zette 83 (February 1999): 41-42.

Buckles, Brian K. “’What Is This Mentor Stuff?’ ” (Mentoring by Marine Corps personnel in The
Basic School [TBS] and OCS [Officer Candidate School].) Marine Corps Gazette 78 (October
1994): 70-75.

Caine, Bruce T., and Forrest E. Studebaker. “Risks of Excellence: The Salieri Effect.” Army 41
(January 1991): 16-20.

Carlston, Donald. “Talking to Your Senior Rater.” Officer 71 (September 1995): 22.

Christensen, George T. “Trusted Counselor and Teacher: Mentoring Our Marines.” Marine Corps
Gazette 83 (February 1999): 43-44.

Clark, J.P. “A Lieutenant’s Plea to Company Commanders.” Armor 108 (November-December
1999): 40-41, 47.

Culbertson, Matthew C. “Death by Formalization.” Marine Corps Gazette 83 (February 1999): 45-
46.

Doolin, Drew. “Ultimate Micromanager.” (Distinguishing between micromanagement and involved
leadership) Proceedings — U.S. Naval Institute 122 (June 1996): 74-75.

Fast, Barbara G. “Mentorship: A Personal and Force Multiplier.” Military Intelligence 22 (July-
September 1996): 33-36.

Flanagan, E.M., Jr. “Mentoring — Taking Time to Communicate.” Army 42 (September 1992): 61-
62.

Fullerton, Jeff. “Command Is Not about You.” Proceedings — U.S. Naval Institute 126 (March
2000): 94-95.

Gfrerer, James P. “Where Have All the Mentors Gone? Mentoring: The Lost Part of Leadership.”
Marine Corps Gazette 80 (January 1996): 40-42,

Harback, Herbert F. “Leadership Lessons from Downsized Corporate America.” Military Review
73 (August 1993): 24-31.

Hasenauer, Heike. “USMA (U.S. Military Academy) Mentors: Helping Players Succeed.” Soldiers
53 (September 1998): 28-29.

Hobbs, Thomas K. “The Basic Officer Course Staff: Overburdened and Losing Ground.” Marine
Corps Gazette 83 (August 1999): 43-45.

Ingraham, Larry H. “Caring Is Not Enough — An Uninvited Talk to Army Leaders.” Military Re-
view 67 (December 1987): 45-48.




Johnson, W. Brad, and others. “Does Mentoring Foster Success?” Proceedings — U.S. Naval Insti-
tute 125 (December 1999): 44-46.

Jolemore, Kenneth A. “Mentor: More Than a Teacher, More Than a Coach.” Military Review 66
(July 1986): 4-17.

Kingseed, Cole C. “Mentoring General Ike.” (Explains the ways in which Major General Fox Con-
nor mentored Eisenhower.) Military Review 70 (October 1990): 26-30.

Lugo, Frank E., Jr. “Marine Leaders: Masters of Many Roles.” Marine Corps Gazette 82 (April
1998): 55-56.

McKinley, Keith A. “Tips on Mentoring a CTLT (Cadet Troop Leadership Training) Cadet.” Ar-
mor 109 (July-August 2000): 34.

Macris, Jeffrey R. “’Hey, Loop’: Learning Leadership from the Masters.” Proceedings — U.S Naval
Institute 123 (June 1997): 48-50.

Maggart, Lon E., and Jeanette S. James. “Mentoring — A Critical Element in Leader Development.”
Military Review 79 (May-June 1999): 86-87.

Moreno, Miguel N. “Passing the Word — Sage Advice That Can Be Used by Leaders of All Ranks.”
(A Master Sergeant shares his insight into mentorship.) Marine Corps Gazette 85 (September
2001): 54-56.

Pritchard, Kenneth H. “Competency-Based Leadership for the 21st Century.” Military Review 79
(May-June 1999): 23-26.

Richie, Chris S. “Try the TEAM (Train, Empower, Acknowledge, and Mentor) Principle.” Proceed-
ings — U.S. Naval Institute 127 (July 2001): 75-77.

Rosello, Victor M. “Mentoring and Counseling: A Tag-Team Approach to Professional Develop-
ment.” Military Intelligence 22 (July-September 1996): 36-39.

Saul, Lawrence H. “Junior Officers: The Thinning Ranks.” Field Artillery (N ovember-December
2001): 24-27.

Shachnow, Sidney. “Mentoring: Critical Assistance for the SOF (Special Operations Forces) Com-
munity.” Special Warfare 12 (Spring 1999): 36-38.

Snow, Howard E., IIl. “Nonresident PME (Professional Military Education) Needs Help.” Marine
Corps Gazette 83 (September 1999): 34.

Sorley, Lewis. “In Search of a Mentor.” Military Review 68 (August 1988): 70-79.

Steinberg, Alma G., and Diane M. Foley. “Mentoring in the Army: From Buzzword to Practice.”
Military Psychology 11, no. 4 (1999): 365-380.

6



Stohry, K. “Douhet Society: A Recipe for Your Professional Development Program?” (Developing
a voluntary society to further professional growth.) Airpower Journal 7 (Spring 1993): 21-33.

Tegtmeier, Phil. “Staying Power.” (Interview of Command Sergeant Major Anthony Williams con-
cerning his thoughts about counseling and mentoring.) NCO Journal 11 (Winter 2002): 12-16.

Tice, Jim. “Junior Officers Want More Communication, New Report Says.” Army Times (11 June
2001): 16.

Yost, Mark. “Where Are the Arleigh Burkes Today?” Joint Force Quarterly, no. 11 (Spring 1996):
124-127.

MENTORSHIP IN BUSINESS AND THE PROFESSIONS
BOOKS AND DOCUMENTS

Ambrose, Larry. A Mentor’s Companion. Chicago: Perrone-Ambrose, 1998. 84pp. (HF5385 .A52
1999)

Bell, Chip R. Managers as Mentors: Building Partnerships for Learning. San Francisco: Berrett-
Koehler, 1996. 189pp. (HF5385 .B45 1996)

Dotlich, David L., and Peter C. Cairo. Action Coaching: How to Leverage Individual Performance
for Company Success. San Francisco: Jossey-Bass, 1999. 287pp. (HF5385 .D68 1999)

Duff, Carolyn S. Learning from Other Women: How to Benefit from the Knowledge, Wisdom, and
Experience of Female Mentors. New York: AMACOM, 1999. 172pp. (HD6054.2 .U6D84

1999)

Fritts, Patricia J. The New Managerial Mentor: Becoming a Learning Leader to Build Communities
of Purpose. Palo Alto, CA: Davies-Black, 1998. 215pp. (HD57.7 .F63 1998)

Kram, Kathy E. Mentoring at Work: Developmental Relationships in Organizational Life. Glen-
view, IL: Scott, Foresman, 1985. 252pp. (HF5386 .K78 1985)

Kram, Kathy E., and Douglas T. Hall. “Mentoring in a Context of Diversity and Turbulence.” In

Managing Diversity: Human Resource Strategies for Transforming the Workplace, ed. Ellen E.
Kossek and Sharon A. Lobel, pp. 108-136. Cambridge, MA: Blackwell Business, 1996. 466pp.

(HF5549.5 .M5M36 1996)

Lindholm, Jeanne. Mentoring: The Mentor’s Perspective. Cambridge: Massachusetts Institute of
Technology, Alfred P. Sloan School of Management, 1982. 56pp. (HF5386 .L35 1982)

McCauley, Cynthia D., Russ S. Moxley, and Ellen Van Velsor, eds. The Center for Creative Leader-
ship Handbook of Leadership Development. San Francisco: Jossey-Bass, 1998. 481pp.
(HD57.7 .C46 1998)




Murray, Margo. Beyond the Myths and Magic of Mentoring: How to Facilitate an Effective
Mentoring Process. San Francisco: Jossey-Bass, 2001. 234pp. (HF5385 .M8575 2001)

Murrell, Audrey J, Faye J. Crosby, and Robin J. Ely, eds. Mentoring Dilemmas: Developmental
Relationships within Multicultural Organizations. Mahwah, NJ: L. Erlbaum Associates, 1999.

265pp. (HF5385 .M25 1999)

Peddy, Shirley. The Art of Mentoring: Lead, Follow and Get Out of the Way. Houston: Bullion
Books, 1998. 233pp. (HF5385 .P433 1998)

Shea, Gordon F. Mentoring: Helping Employees Reach Their Full Potential. New York: American
Management Association, 1994. 93pp. (HF5385 .S55 1994)

MENTORSHIP IN BUSINESS AND THE PROFESSIONS

PERIODICAL ARTICLES

Allen, Tammy, and Mark L. Poteet. “Developing Effective Mentoring Relationships: Strategies
from the Mentor’s Viewpoint.” Career Development Quarterly 48 (September 1999): 59-73.
Database online. Available from ProQuest. Accessed 10 December 2001.

Ambrose, Larry. “How to Get Started.” (First steps in becoming a mentor) Healthcare Executive 16
(May-June 2001): 64-65. Database on-line. Available from Nexis. Accessed 26 January 2002.

Ambrose, Larry. “Transitioning the Mentoring Relationship.” Healthcare Executive 17 (January-
February 2002): 54. Database on-line. Available from Nexis. Accessed 26 January 2002.

Aryee, Samuel, Yue Wah Chay, and Juniper Chew. “The Motivation to Mentor among Managerial
Employees.” Group & Organization Management 21 (September 1996): 261-277.

Bahniuk, Margaret H., and Susan K. Hill. “Promoting Career Success through Mentoring.” Review
of Business 19 (22 March 1998): 4+. Database on-line. Available from Nexis. Accessed 28

January 2002.

Bell, Chip R. “The Bluebirds’ Secret: Mentoring with Bravery and Balance.” (The author shows
how techniques for effective mentoring can be learned by observing how bluebirds train their off-
spring to fly.) Training & Development 51 (February 1997): 30-33.

Bell, Chip R. “The Mentor as Partner.” Training & Development 54 (February 2000): 52-56.

Bell, Chip R. “A New Key to Employee Loyalty: Portable Wisdom: Mentors in a Corporate Envi-
ronment.” Management Review 85 (December 1996): 20+. Database on-line. Available from

Nexis. Accessed 29 January 2002.

Bolch, Matt. “Proactive Coaching.” Training 38 (May 2001): 58-66. Database on-line. Available
from ProQuest. Accessed 10 December 2001.




Burgess, Leonard. “Mentoring without the Blindfold.” (Author focuses on formal mentoring.) Em-
ployment Relations Today 21 (22 December 1994): 439-445. Database on-line. Available from
Nexis. Accessed 25 January 2002.

Caravalho, George A., and Terri Maus. “Mentoring: Philosophy and Practice.” PM: Public Man-
agement 78 (June 1996). 17+. Database on-line. Available from ProQuest. Accessed 15 De-
cember 2001.

Coley, Denise B. “Mentoring Two-by-Two.” Training & Development 50 (July 1996): 46-48.

Conway, Christopher. “Mentoring Managers in Organisations.” Equal Opportunities International
14, nos. 3-4 (1995): 1-52. Database on-line. Available from Nexis. Accessed 29 January 2002.

Dansky, Kathryn H. “The Effect of Group Mentoring on Career Outcomes.” (The author examines
the role of professional organizations in mentoring.) Group & Organization Management 21
(March 1996): 5-21.

Dreher, George F., and Ronald A. Ash. “A Comparative Study of Mentoring among Men and
Women in Managerial, Professional, and Technical Positions.” Journal of Applied Psychology 75
(October 1990): 539-546.

Farren, Caela. “Master Leaders.” Executive Excellence 18 (March 2001): 7+. Database on-line.
Available from Nexis. Accessed 26 January 2002.

Geiger, Adrianne H. “Measures for Mentors.” (Measuring the results of mentoring) Training &
Development 46 (September 1992): 65-67.

Geiger-DuMond, Adrianne H., and Susan K. Boyle. “Mentoring: A Practitioner’s Guide.” Training
& Development 49 (March 1995): 51-54.

Gibb, Stephen. “The Usefulness of Theory: A Case Study in Evaluating Formal Mentoring
Schemes.” Human Relations 52 (August 1999): 1055-1075. Database on-line. Available from
ProQuest. Accessed 10 December 2001.

Gibson, Jane W., Dana V. Tesone, and Robert M. Buchalski. “The Leader as Mentor.” Journal of
Leadership Studies 7 (22 June 2000): 56+. Database on-line. Available from Nexis. Accessed
26 January 2002.

Goodale, Mark. “Mentoring the Next Generation.” Civil Engineering 71 (September 2001): 74-75.
Database on-line. Available from ProQuest. Accessed 10 December 2001.

Gunn, Erik. “Mentoring: The Democratic Version.” (Corporate approaches, both formal and in-
formal, to mentoring.) Training 32 (August 1995): 64-67.

Hadden, Richard. “Mentoring and Coaching.” Executive Excellence 14 (April 1997): 17. Database
on-line. Available from Nexis. Accessed 28 January 2002.




Hardy, Letty C. “Mentoring: A Long-Term Approach to Diversity.” HR Focus 75 (July 1998):
S11.

Higgins, Monica C., and Kathy E. Kram. “Reconceptualizing Mentoring at Work: A Developmen-
tal Network Perspective.” Academy of Management Review 26 (April 2001): 264-288.

Johnson, Lynn D. “Coaching & Mentoring.” Manage 52 (1 May 2001): 10+. Database on-line.
Available from Nexis. Accessed 26 January 2002.

Jossi, Frank. “Mentoring in Changing Times.” Training 34 (August 1997): 50-54.

Judge, William Q., and Jeffrey Cowell. “The Brave New World of Executive Coaching.” Business
Horizons 40 (July-August 1997): 71-77.

Kalbfleisch, Pamela J. “Similarity and Attraction in Business and Academic Environments: Same
and Cross-Sex Mentoring Relationships.” Review of Business 21 (22 March 2000): 58+. Data-
base on-line. Available from Nexis. Accessed 26 January 2002.

Kaye, Beverly, and Betsy Jacobson. “Mentoring: A Group Guide.” (The authors discuss a model
which “substitutes interactive mentoring groups for the isolated twosomes of traditional mentor-
ing relationships.”) Training & Development 49 (April 1995): 23-27.

Kaye, Beverly, and Betsy Jacobson. “Reframing Mentoring.” Training & Development 50 (August
1996): 44-47.

Kaye, Beverly, and Jill Hogan. “Ment-working.” (Combination of the art of networking and the art
of mentoring.) Executive Excellence 18 (October 2001): 15. Database on-line. Available from
Nexis. Accessed 26 January 2002.

Koberg, Christine S., and others. “Correlates and Consequences of Protégé Mentoring in a Large
Hospital.” Group & Organization Management 19 (June 1994): 219-239.

Kram, Kathy E. “Phases of the Mentor Relationship.” Academy of Management Journal 26 (De-
cember 1983): 608-625.

Kram, Kathy E., and Douglas T. Hall. “Mentoring as an Antidote to Stress during Corporate
Trauma.” Human Resource Management 28 (Winter 1989): 493-510.

Kram, Kathy E., and Lynn A. Isabella. “Mentoring Alternatives: The Role of Peer Alternatives in
Career Development.” Academy of Management Journal 28 (March 1985): 110-132.

Kunich, John C., and Richard I. Lester. “Leadership and the Art of Mentoring: Tool Kit for the
Time Machine.” Journal of Leadership Studies (1 January 1999): 17+. Database on-line. Avail-
able from Nexis. Accessed 28 January 2002.

Lea, Daniel, and Zandy B. Leibowitz. “A Mentor: Would You Know One if You Saw One?” Su-
pervisory Management 28 (April 1983): 32-35.

10



Lee, Felissa K., Thomas W. Dougherty, and Daniel B. Turban. “The Role of Personality and Work -
Values in Mentoring Programs.” Review of Business 21 (22 March 2000): 33+. Database on-
line. Available from Nexis. Accessed 26 January 2002.

Lindenberger, Judith G., and Lois J. Zachary. “Play "20 Questions’ to Develop a Successful Mentor-
ing Program.” Training & Development 53 (1 February 1999): 12-14.

Locurio, Ralph V., and Kara Mitvalsky. “Mentoring: A Professional Duty.” ( The mentoring of
young engineers) Military Engineer 93 (September-October 2001): 39-41.

Loeb, M. “The New Mentoring.” (Multiple mentors) Fortune 132 (27 November 1995): 213.

McClenahen, John S. “Mentors: One-on-One Career Coaches.” (The author discusses the mentor-
ship of federal employees aiming at high level positions.) Government Executive 22 (July 1990):
36-38.

Mead, Geoff, Jan Campbell, and Mike Milan. “Mentor and Athene: Supervising Professional
Coaches and Mentors.” Career Development International 4, no. 5 (1999): 283-290. Database
on-line. Available from Nexis. Accessed 11 March 2002.

Messmer, Max. “Mentoring: Building Your Company’s Intellectual Capital.” HR Focus 75 (Sep-
tember 1998): S11-S12.

Minter, Robert L., and Edward G. Thomas. “Employee Development through Coaching, Mentoring
and Counseling: A Multidimensional Approach.” Review of Business 21 (22 March 2000): 43+.
Database on-line. Available from Nexis. Accessed 26 January 2002.

Perrone, Jim. “Moving from Telling to Empowering.” Healthcare Executive 16 (September-
October 2001): 60-61. Database on-line. Available from Nexis. Accessed 7 March 2002.

Pittenger, Khushwant K.S., and Beverly A. Heimann. “Building Effective Mentoring Relation-
ships.” Review of Business 21 (22 March 2000): 38+. Database on-line. Available from Nexis.
Accessed 26 January 2002.

Ragins, Belle R. “Easier Said Than Done: Gender Differences on Perceived Barriers to Gaining a
Mentor.” Academy of Management Journal 34 (December 1991): 939-951.

Ragins, Belle R., and John L. Cotton. “Gender and Willingness to Mentor in Organizations.” Jour-
nal of Management 19 (22 March 1993): 97-111.

Ragins, Belle R., and John L. Cotton. “Mentor Functions and Outcomes: A Comparison of Men and
Women in Formal and Informal Mentoring Relationships.” Journal of Applied Psychology 84
(August 1999): 529-550.

Ragins, Belle R., John L. Cotton, and Janice S. Miller. “Marginal Mentoring: The Effects of Type
of Mentor, Quality of Relationship, and Program Design on Work and Career Attitudes.” Acad-
emy of Management Journal 43 (1 December 2000): 1177-1194.

11




Rapp, Ed. “Values of Mentoring.” (The author focuses on the mentoring of engineers.) Military
Engineer 90 (October-November 1998): 60-61.

Reid, Barbara A. “Mentorships Ensure Equal Opportunity.” Personnel Journal 73 (November
1994): 122.

Scandura, Terri A. “Dysfunctional Mentoring Relationships and Outcomes.” Journal of Manage-
ment 24 (1 May 1998): 449-467.

Scandura, Terri A., and Chester A. Schriesheim. “Leader-Member Exchange and Supervisor Career
Mentoring as Complementary Constructs in Leadership Research.” Academy of Management
Journal 37 (December 1994): 1588+. Database on-line. Available from Nexis. Accessed 29

January 2002.

Segal, Jonathan A. “Mirror-Image Mentoring.” (Possible legal risks in formal mentoring programs)
HR Magazine 45 (1 March 2000): 157+. Database on-line. Available from Nexis. Accessed 26
January 2002.

Shea, Gordon. “Can a Supervisor Mentor?” Supervision (November 1995): 3+. Database on-line.
Available from Nexis. Accessed 29 January 2002.

Sheridan, John H. “Mentors Build Morale.” Industry Week 244 (19 June 1995): 82-84. Database
on-line. Available from ProQuest. Accessed 2 January 2002.

Simmons, Kathy. “Building a Great Mentor Program: Management Strategies.” (for establishing a
formal mentoring program) 41 (1 March 2001): 10+. Database on-line. Available from Nexis.

Accessed 26 January 2002.

Sketch, Edward. “Mentoring & Coaching Help Employees Grow.” HR Focus 78 (September 2001):
1,11, 13-15.

Starcevich, Matt, and Fred Friend. “Effective Mentoring Relationships from the Mentee’s Perspec-
tive.” Workforce Extra Supplement (July 1999): 2-3. Database on-line. Available from Nexis.

Accessed 28 January 2002.

Sutter, Carl, and L. Rose Hollister. “Facilitating Authenticity.” Healthcare Executive 16 (Novem-
ber-December 2001): 50-51. Database on-line. Available from Nexis. Accessed 26 January

2002.

Swap, Walter, and others. “Using Mentoring and Storytelling to Transfer Knowledge in the Work-
place.” Journal of Management Information Systems 18 (Summer 2001): 95-114. Database on-

line. Available from Nexis. Accessed 26 January 2002.

Tepper, Bennett J. “Upward Maintenance Tactics in Supervisory Mentoring and Nonmentoring Re-
lationships.” Academy of Management Journal 38 (August 1995): 1191+. Database on-line.
Available from Nexis. Accessed 29 January 2002.

12




Tepper, Kelly, Brian C. Shaffer, and Bennett J. Tepper. “Latent Structure of Mentoring Function
Scales.” (Analysis of the latent structure of a 16-item mentoring function instrument.) Educa-
tional and Psychological Measurement 56 (October 1996): 848-857.

Turban, Daniel B., and Thomas W. Dougherty. ‘“Role of Protégé Personality in Receipt of Mentor-
ing and Career Success.” Academy of Management Journal 37 (June 1994): 688-702.

Tyler, Kathryn. “Mentoring Programs Link Employees and Experienced Execs.” HR Magazine 43
(April 1998): 98+. Database on-line. Available from Nexis. Accessed 28 January 2002.

Van Slyke, Erik J., and Bud Van Slyke. “Mentoring: A Results-Oriented Approach.” HR Focus 75
(February 1998): 14.

Walsh, Anne M., Susan C. Borkowski, and Ellen B. Reuben. “Mentoring in Health Administration:
The Critical Link in Executive Development/Practitioner Application.” Journal of Healthcare
Management 44 (July-August 1999): 269-280. Database on-line. Available from ProQuest. Ac-
cessed 10 December 2001.

“Wanted: A Mentor to Advance Your Career.” Supervisory Management 41 (January 1996): 4-5.

Young, Clara Y., and James V. Wright. “Mentoring: The Components for Success.” Journal of In-
structional Psychology 28 (1 September 2001): 202+. Database on-line. Available from Nexis.
Accessed 26 January 2002.

Zemke, Ron. “The Corporate Coach.” Training 33 (December 1996): 24-28.

Zielinski, Dave. “Mentoring Up.” (Article focuses on women.) Training 37 (October 2000): 136-
140. Database on-line. Available from ProQuest. Accessed 10 December 2001.

MENTORSHIP AND WOMEN

BOOKS AND DOCUMENTS

Adams, Darrell E. Mentoring Women and Minority Officers in the US Military. Maxwell Air Force
Base: Air University, Air Command and Staff College, March 1997. 39pp. Available from
http://www.au.af. mil/au/database/research/ay1997/acsc/97-0607B.htm. Internet. Accessed 2

January 2002.

Blo, Mayra. “Multiple Roles of the Mentor Supporting Women’s Adult Development.” In Learning
Environments for Women’s Adult Development: Bridges toward Change, ed. Kathleen Taylor
and Catherine Marienau, pp. 63-72. San Francisco: Jossey-Bass, 1995. 99pp. (LC5251 .N48 no.

65) -

Duff, Carolyn S. Learning from Other Women: How to Benefit from the Knowledge, Wisdom, and
Experience of Female Mentors. New York: AMACOM, 1999. 172pp. (HD6054.2 .U6D384

1999)

13




Hansman, Catherine A. “Mentoring and Women'’s Career Development.” In Women’s Career De-
velopment across the Lifespan: Insights and Strategies for Women, Organizations, and Adult
Educators, ed. Laura L. Bierema, pp. 63-71. San Francisco: Jossey-Bass, 1998. 114pp.
(LC5251 .N48 no.80)

Johnsrud, Linda K. “Enabling the Success of Junior Faculty Women through Mentoring,” In Men-
toring Revisited: Making an Impact on Individuals and Institutions, ed. Marie A. Wunsch, pp. 53-
63. San Francisco: Jossey-Bass, 1994. 134pp. (LB1025.2 .N45 no.57)

McCauley, Cynthia D., Russ S. Moxley, and Ellen Van Velsor, eds. The Center for Creative Leader-
ship Handbook of Leadership Development. San Francisco: Jossey-Bass, 1998. 481pp.
(HD57.7 .C46 1998)

Murrell, Audrey J, Faye J. Crosby, and Robin J. Ely, eds. Mentoring Dilemmas: Developmental
Relationships within Multicultural Organizations. Mahwah, NJ: L. Erlbaum Associates, 1999.

265pp. (HF5385 .M25 1999)

Rigotti, Marie Y. Mentoring of Women in the United States Air Force. Maxwell Air Force Base:
Air Command and Staff College, March 1997. 40pp. (UG635.3 USIR33 1997)

Robison, Beth A. Mentoring Women in the U.S. Army. Strategy Research Project. Carlisle Bar-
racks: U.S. Army War College, April 1999. 36pp. (AD-A364-615)

Terry, Jo Carol. Leadership Development of Senior Military Women in the Army. Strategy Re-
search Project.. Carlisle Barracks: U.S. Army War College, May 1996. 16pp. (AD-A308-983)

MENTORSHIP AND WOMEN

PERIODICAL ARTICLES

Drazga, Barbara M. “Mentoring Helps Break Glass Ceiling.” Denver Business Journal 49 (17 July
1998): A21. Database on-line. Available from Nexis. Accessed 28 Jan 2002.

Dreher, George F., and Ronald A. Ash. “A Comparative Study of Mentoring among Men and
Women in Managerial, Professional, and Technical Positions.” Journal of Applied Psychology 75

(October 1990): 539-546.

Dreher, George F., and Taylor H. Cox, Jr. “Race, Gender, and Opportunity: A Study of Compensa-
tion Attainment and the Establishment of Mentoring Relationships.” Journal of Applied Psychol-

ogy 81 (June 1996): 297-308.

Egan, Kathryn S. “Flexible Mentoring: Adaptations in Style for Women’s Ways of Knowing.”
Journal of Business Communication 33 (October 1996): 401-425. Database on-line. Available

from Nexis. Accessed 29 January 2002.

14



Enomoto, Ernestine K., Mary E. Gardiner, and Margaret Grogan. “Notes to Athene: Mentoring Re-
lationships for Women of Color.” (The mentoring of women of color seeking entry and access
into educational administration.) Urban Education 35 (December 2000): 567-583. Database on-
line. Available from ProQuest. Accessed 10 December 2001.

Giscombe, Katherine, and Adrienne D. Sims. “Breaking the Color Barrier.” (Article focuses on
women of color holding managerial level positions in the private sector.) HR Focus 75 (July
1998): S9-S10.

Hale, Mary M. “Mentoring Women in Organizations: Practice in Search of Theory.” American Re-
view of Public Administration 25 (December 1995): 4+. Database on-line. Available from
Nexis. Accessed 29 January 2002.

Haworth, Karla. “Mentor Programs Provide Support via E-mail to Women Studying Science.”
Chronicle of Higher Education 44 (17 April 1998): A29-A30.

Tbarra, Herminia. “Personal Networks of Women and Minorities in Management: A Conceptual
Framework.” Academy of Management Review 18 (January 1993): 56-87.

Lewis, Andrea E., and Ellen A. Fagenson. “Strategies for Developing Women Managers: How Well
Do They Fulfill Their Objectives?” Journal of Management Development 14, no. 2 (1995): 39-
53. Database on-line. Available from Nexis. Accessed 29 January 2002.

Mathews, Audrey L. “The Diversity Connections: Mentoring and Networking.” Public Manager:
The New Bureaucrat 23 (Winter 1994-95): 23-26.

Parker, Victoria A., and Kathy E. Kram. “Women Mentoring Women: Creating Conditions for
Connection.” Business Horizons 36 (March 1993): 42-51.

Pfleeger, Shari L., and Norma Mertz. “Executive Mentoring: What Makes It Work?” (Although
this article grew out of a project on mentoring women and minorities in computer science, many
of the ideas are valid for mentorship in general.) Association for Computing Machinery. Com-
munications of the ACM 38 (January 1995): 63+. Database on-line. Available from ProQuest.
Accessed 15 December 2001.

Ragins, Belle R., and John L. Cotton. “Easier Said Than Done: Gender Differences on Perceived
Barriers to Gaining a Mentor.” Academy of Management Journal 34 (December 1991): 939-951.
Database on-line. Available from Nexis. Accessed 29 January 2002.

Ragins, Belle R., and John L. Cotton. “Gender and Willingness to Mentor in Organizations.” Jour-
nal of Management 19 (22 March 1993): 97-111.

Ragins, Belle R., and John L. Cotton. “Wanted: Mentors for Women.” Personnel Journal 72 (April
1993): 20.

15




Ragins, Belle R., and Terri A. Scandura. “Gender Differences in Expected Outcomes of Mentoring
Relationships.” Academy of Management Journal 37 (August 1994): 957+. Database on-line.
Available from Nexis. Accessed 29 January 2002.

Ragins, Belle R. and Terri A. Scandura. “The Way We Were: Gender and the Termination of Men-
toring Relationships.” Journal of Applied Psychology 82 (December 1997): 945-953.

Schor, Susan M. “Separate and Unequal: The Nature of Women’s and Men’s Career-Building Rela-
tionships.” Business Horizons 40 (September 1997): 51-58.

Simonetti, Jack L., Sonny Ariss, and Joan Martinez. “Through the Top with Mentoring.” Business
Horizons 42 (November-December 1999): 56-62.

Szymborski, Lee. “Why Are There so Few Women Managers?” Public Management 78 (December
1996): 11+. Database on-line. Available from Nexis. Accessed 29 January 2002.

Van Collie, Shimon-Craig. “Moving Up through Mentoring.” Workforce 77 (March 1998): 36-42.
Database on-line. Available from ProQuest. Accessed 10 December 2001.

Vincent, Annette, and Judy Seymour. “Profile of Women Mentors: A National Survey.” SAM Ad-
vanced Management Journal 60 (22 March 1995): 4+. Database online. Available from Nexis.
Accessed 29 January 2002.

Warbington, Rachel. “The Mentoring Partnership: A Perspective from Both Sides of the Desk.”
Women in Business 52 (November-December 2000): 32-35. Database on-line. Available from
ProQuest. Accessed 10 December 2001.

Zielinski, Dave. “Mentoring Up.” Training 37 (October 2000): 136-140. Database on-line. Avail-
able from ProQuest. Accessed 10 December 2001.

MENTORSHIP AND MINORITIES

BOOKS AND DOCUMENTS

Adams, Darrell E. Mentoring Women and Minority Officers in the US Military. Maxwell Air Force
Base: Air University, Air Command and Staff College, March 1997. 39pp. Available from
http://www.au.af.mil/au/database/research/ay1997/acsc/97-0607B.htm. Internet. Accessed 2

January 2002.

Butler, Remo. Why Black Officers Fail in the U.S. Army. Strategy Research Project. Carlisle Bar-
racks: U.S. Army War College, April 1996. 28pp. (AD-A309-248)

Gordon, James E. Influences in the Making of Black Strategic Leaders. Strategy Research Project.
Carlisle Barracks: U.S. Army War College, April 1996. April 1996. 30pp. (AD-A309-190)

16



Kendrick, Carrie W. African American Officers’ Role in the Future Army. Strategy Research Pro-
ject. Carlisle Barracks: U.S. Army War College, May 1998. 59pp. (AD-A352-899)

Kram, Kathy E., and Douglas T. Hall. “Mentoring in a Context of Diversity and Turbulence.” In
Managing Diversity: Human Resource Strategies for Transforming the Workplace, ed. Ellen E.
Kossek and Sharon A. Lobel, pp. 108-136. Cambridge, MA: Blackwell Business, 1996. 466pp.
(HF5549.5 . M5M36 1996)

McCauley, Cynthia D., Russ S. Moxley, and Ellen Van Velsor, eds. The Center for Creative Leader-
ship Handbook of Leadership Development. San Francisco: Jossey-Bass, 1998. 481pp.
(HD57.7 .C46 1998)

Murrell, Audrey J, Faye J. Crosby, and Robin J. Ely, eds. Mentoring Dilemmas: Developmental Re-
lationships within Multicultural Organizations. Mahwah, NJ: L. Erlbaum Associates, 1999.
265pp. (HF5385 .M25 1999)

Saul, Lawrence H. Inclusion XXI. Strategy Research Project. Carlisle Barracks: U.S. Army War
College, December 2000. 39pp. (AD-A389-678)

Terrell, Melvin C., and R. Kipp Hassell. “Mentoring Undergraduate Minority Students: An Over-
view, Survey and Model Program.” In Mentoring Revisited: Making an Impact on Individuals
and Institutions. San Francisco: Jossey-Bass, 1994. 134pp. (LB1025.2 .N45 no.57)

Topete, Hector E. Under-Representation of Hispanic-Americans in the U.S. Army’s Officer Corps:
A Study of an Inverse Dynamic. Strategy Research Project. Carlisle Barracks: U.S. Army War
College, May 1999. 52pp. (AD-A-366-745)

MENTORSHIP AND MINORITIES

PERIODICAL ARTICLES

Amparan, Cecil J. “Universal Mentoring: Expanding Opportunity across the Officer Ranks.” (“The
author sees mentoring as a useful tool that can help the Corps recruit and retain minority officers.”
Marine Corps Gazette 80 (January 1996): 38-40.

Athey, Susan, Christopher Avery, and Peter Zemsky. “Mentoring and Diversity.” American Eco-
nomic Review 90 (September 2000): 765-786.

Dreher, George F., and Taylor H. Cox, Jr. “Race, Gender, and Opportunity: A Study of Compensa-
tion Attainment and the Establishment of Mentoring Relationships.” Journal of Applied Psychol-
ogy 81 (June 1996): 297-308.

Enomoto, Ernestine K., Mary E. Gardiner, and Margaret Grogan. “Notes to Athene: Mentoring Re-
lationships for Women of Color.” (The mentoring of women of color seeking entry and access
into educational administration.) Urban Education 35 (December 2000): 567-583. Database on-
line. Available from ProQuest. Accessed 10 December 2001.

17




Grant-Thompson, Shiela K., and Donald R. Atkinson. “Cross-Cultural Mentor Effectiveness and
African American Male Students.” Journal of Black Psychology 23 (May 1997): 120-134. Da-
tabase on-line. Available from ProQuest. Accessed 15 December 2001.

Hardy, Letty C. “Mentoring: A Long-Term Approach to Diversity.” HR Focus 75 (July 1998):
S11.

Mathews, Audrey L. “The Diversity Connections: Mentoring and Networking.”' Public Manager:
The New Bureaucrat 23 (Winter 1994-95): 23-26.

“Mentoring: Why Giving Back Is Important.” Jet 100 (10 September 2001): 32-36. Database on-
line. Available from ProQuest. Accessed 10 December 2001.

Pfleeger, Shari L., and Norma Mertz. “Executive Mentoring: What Makes It Work?” (Although
this article grew out of a project on mentoring women and minorities in computer science, many
of the ideas are valid for mentorship in general.) Association for Computing Machinery. Com-
munications of the ACM 38 (January 1995): 63+. Database on-line. Available from ProQuest.
Accessed 15 December 2001.

Ragins, Belle R. “Diversified Mentoring Relationships in Organizations: A Power Perspective.”
Academy of Management Review 22 (April 1997): 482-521.

Reid, Barbara A. “Mentorships Ensure Equal Opportunity.” Personnel Journal 73 (November
1994): 122.

Thomas, David A. “Racial Dynamics in Cross-Race Developmental Relationships.” Administrative
Science Quarterly 38 (June 1993): 169-194.

Thomas, David A. “The Truth about Mentoring Minorities: Race Matters.” Harvard Business Re-
view 79 (April 2001): 98-107.

Van Collie, Shimon-Craig. “Moving Up through Mentoring.” Workforce 77 (March 1998): 36-42.
Database on-line. Available from ProQuest. Accessed 10 December 2001.

MENTORSHIP AND EDUCATION

BOOKS AND DOCUMENTS

Blo, Mayra. “Multiple Roles of the Mentor Supporting Women’s Adult Development.” In Learning
Environments for Women’s Adult Development: Bridges toward Change, ed. Kathleen Taylor
and Catherine Marienau, pp. 63-72. San Francisco: Jossey-Bass, 1995. 99pp. (LC5251 .N48 no.

65)

Cohen, Norman H. Mentoring Adult Learners: A Guide for Educators and Trainers. Malabar, FL:
Krieger, 1995. 208pp. (LC5225 .M45C64 1995)

18




Daloz, Lauent A. Mentor: Guiding the Journey of Adult Learners. 2d ed. San Francisco: Jossey-
Bass, 1999. 272pp. (LC5225 .M45D35 1999)

Duin, Ann H., Linda L. Baer, and Doreen Starke-Meyerring. Partnering in the Learning Mar-
ketspace. San Francisco: Jossey-Bass, 2001. 134pp. (LB1044.87 .D86 2001)

Galbraith, Michael W., and Norman H. Cohen, eds. Mentoring: New Strategies and Challenges.
San Francisco: Jossey-Bass, 1995. 98pp. (LC5251 .N48 no. 66)

Lagowski, Jeanne M., and James W. Vick. “Faculty as Mentors,” In Teaching through Academic
Advising: A Faculty Perspective, ed. Alice G. Reinarz and Eric R. White, pp. 79-85. San Fran-
cisco: Jossey-Bass, 1995. 116pp. (LB1025.2 .N45 no.62.)

Sorcinelli, Mary D., and Ann E. Austin, eds. Developing New and Junior Faculty. San Francisco:
Jossey-Bass, 1992. 104pp. (LB1025.2 .N45 no.50)

Wunsch, Marie A., ed. Mentoring Revisited: Making an Impact on Individuals and Institutions.
San Francisco: Jossey-Bass, 1994. 134pp. (LB1025.2 .N45 no.57)

Zachary, Lois J. The Mentor’s Guide: Facilitating Effective Learning Relationships. San Francisco:
Jossey-Bass, 2000. 195pp. (LB1731.4.Z23 2000)

Zhu, Erping. “Learning and Mentoring: Electronic Discussion in a Distance-Learning Course.” In
Electronic Collaborators: Learner-Centered Technologies for Literacy, Apprenticeship, and Dis-
course, ed. Curtis J. Bonk and Kira S. King, pp. 233-259. Mahwah, NJ. L. Erlbaum Associates,
1998. 396pp. (LB1044.875 .E44 1998)

MENTORSHIP AND EDUCATION

PERIODICAL ARTICLES

Allen, Tammy D., Joyce E.A. Russell, and Sabine B. Maetzke. “Formal Peer Mentoring: Factors
Related to Proteges Satisfaction and Willingness to Mentor Others.” Group & Organization Man-
agement 22 (December 1997): 488-507.

Bell, Robert H. “Voices Inside Schools: On Becoming a Teacher of Teachers.” (in higher educa-
tion) Harvard Educational Review 69 (Winter 1999): 447-455. Database on-line. Available
from ProQuest. Accessed 10 December 2001.

Broome, Taft H., Jr. “The Heroic Mentorship.” Science Communication 17 (June 1996): 398+.
Database on-line. Available from ProQuest. Accessed 15 December 2001.

Grant-Thompson, Shiela K., and Donald R. Atkinson. “Cross-Cultural Mentor Effectiveness and
African American Male Students.” Journal of Black Psychology 23 (May 1997): 120-134. Da-
tabase on-line. Available from ProQuest. Accessed 15 December 2001.

19




Hasenauer, Heike. “USMA (U.S. Military Academy) Mentors: Helping [Football] Players Suc-
ceed.” (Describes how football players were helped to maintain academic standards through men-
toring.) Soldiers 53 (September 1998): 28-29.

Haworth, Karla. “Mentor Programs Provide Support via E-mail to Women Studying Science.”
Chronicle of Higher Education 44 (17 April 1998): A29-A30.

Rao, Michael. “Developing New Leaders: The Role of Relationships.” Change 30 (January-
February 1998): 46-48.

Schlee, Regina P. “Mentoring and the Professional Development of Business Students.” Journal of
Management Education 24 (June 2000): 322-337. Database on-line. Available from ProQuest.
Accessed 10 December 2001.

Young, Clara Y., and James V. Wright. “Mentoring: The Components for Success.” Journal of In-
structional Psychology 28 (1 September 2001): 202+. Database on-line. Available from Nexis.

Accessed 26 January 2002.

“The Young Leaders of the Academy.” Change 30 (January-February 1998): 22-33.
See especially pages 32-33 where young leaders in the academic world explain the impact of

mentors on their lives and careers.

SELECTED INTERNET SITES

Air War College and Ira C. Eaker College for Professional Development. “Continuing Military Pro-
fessionalism.” http://www.au.af mil/au/awc/awcgate/awc-prof.htm

CompanyCommand.com. This is “a web site by and for Company Commanders past, present, and
future.” Go to the following part of the site and search for mentorship information by typing the
word mentor* in the box labeled “Search CompanyCommand”:

http://www.companycommand.com/links.htm

Mentor Directory. This resource offers an array of information, including links to mentor sites, and
summaries or brief descriptions of a large number of books and articles on mentoring.
http://www.peer.ca/mentor.html

Mentoring Group. This site “provides consulting/technical assistance, skill-based training, skill as-
sessment, research/evaluation, and publications related to mentoring.” Includes many brief arti-
cles such as tips for mentors and mentees and also includes a description of mentoring products.

http://www.mentoringgroup.com/

U.S. Army War College. Department of Command, Leadership, and Management. By summer
2002, this organization plans to incorporate in its web site an annotated bibliography of books,
documents, articles, and web sites on the subject of mentorship.
http://www.carlisle.army.mil/usawc/dclm/welcome.html

U.S. Coast Guard Mentoring Program. http://www.uscg.mil/hg/g-w/g-wt/g-wtl/mentoring. htm
20




